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Common issues in HREC applications  
 
We discuss the most commonly encountered issues by the Human Research Ethics Committee 
�e���Í�e�Ù�X�ô�W�j���X�ô�Ù���:���2���Ù�æ�Í�è�'�Ù�e�:�Ù�e���ô�Ù�Í�U�U�+���è�Í�2�e�\�Ù���:�X�Ù���j�X�e���ô�X�Ù�è�+�Í�X���±�è�Í�e���:�2 and thus delay approval of the 
project. In this document, we follow the section headings as for the 2024 HREC application 
template.  
 
General 
To support HREC in its review process, please read the notes that are sprinkled through the 
template, as those will give you a good idea of what HREC is looking for. Please do not use AI to 
answer the questions in the Application Form - you need to demonstrate you have personally 
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entire research proposal, which is not necessary. It is helpful in this section to also explain the 
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together. This helps the reviewer to get a good high-level picture of your project. 
 
Section 3.1 
The role of HREC is to think about the potential for risks in its evaluation of your proposal. It is better 
to err on the side of caution and select a box than to ignore risks that might be present. The key is 
that any of the boxes you select 'yes' for must be mentioned in the information sheet and must have 
a mitigation step. For example: Reminder about voluntary nature of participation or provision of 
independent support agencies participants can contact. Please note that selecting any of the boxes 
does not automatically make your project high risk. 
 
In cases where research participants are friends and/or colleagues and/or your students, it is 
important to consider pressure they might feel to volunteer, and that you maintain a clear 
distinction between your personal hat and your researcher hat. This could be both a social risk 
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A professional risk that is often missed in this section is a case where employers are helping the 
researcher with recruitment. 
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